
 

 

 

COVID-19 RFI Survey  https://www.surveymonkey.com/r/88R2KSD 

  

ODH Meeting June 16, 2020 

When will beauticians be permitted back in Assisted Living communities.   

While ODH still did not have a definitive response on this issue, their attorney stated they should have a 

ruling by the end of the week.  We are cautiously optimistic.   

  

Can roommates be closer together than 6 feet during a meal in the dining room, since they already 

share a room? 

ODH responded that the Bureau of Infectious Diseases (BID) still recommends that they eat socially 

distanced in the dining room.  They stated it just lessens possible exposure.  

  

Can there be more than 10 people in the dining room for a meal, if they are all able to be socially 

distanced 6 feet apart. What about for an activity?  

Earlier OALA reported that they did not believe the “mass gatherings” limitation applied inside 

congregate care.  Today ODH confirmed this position.  So, if your dining space is adequate, you can have 

more than 10 people in it as long as they are socially distanced,  6 feet apart.  In terms of activities, they 

recommend not going over the 10-person limit, wearing masks and socially distanced. 

  

Update 

The Ohio Assisted Living Association (OALA) represents the largest 
number of assisted living communities in the state, over 548.  OALA is, and 

has been, a strong voice on all issues affecting assisted living since 1993!  

The Ohio Assisted Living Specialists! 
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Can a cook working over a hot stove or griddle in an Assisted Living community, not wear a mask? 

ODH responded that there are 6 reasons for not wearing a mask and that one of those is health and 

safety concerns.  Therefore, while a cook is performing tasks that would be potentially dangerous (for 

example, over a hot grill), they could be exempt from wearing the mask. 

  

What if a staff member cannot wear a mask due to a health issue and has documentation to that 

effect from their physician? 

While ODH said this too would fall under the above referenced order which is not healthcare specific, 

they could continue to work, although facility policy might require them to work in non-direct care 

positions.  

  

When will 15-month surveys resume in Assisted Living? 

ODH has said they will resume shortly.  Any and all surveyors, will come equipped with their own 

appropriate PPE.  Although ODH included AL and stated routine surveys, they seemed to more target 

Immediate Jeopardy situations and or serious complaints rather than routine surveys.   

  

Much of the rest of the meeting was devoted to discussion and questions on the NH staff testing 

mandate from the State underway right now.  In the discussion it came up that RCFs attached to nursing 

homes could be included in the NH testing at provider discretion while the National Guard testing unit is 

onsite.  We asked Director Corcoran if the State had any plans to do similar testing in Assisted Living at 

this time and she responded that they did not.  We still listened intently in the event there is such an 

order for Assisted Living in the future.  In preparation for any possible testing, communities should make 

sure they have the insurance information for all staff (if they have it) and residents. Communities might 

also want to begin thinking about how best to have orders written for a COVID-19 test for residents… 

added to a standing order?...and how to have orders for staff as most ALs do not have a Medical 

Director…perhaps through a Nurse Practitioner group you work with? 

  

Additionally, there have been some excellent documents developed in response to this testing program, 

some of which would be applicable right now in Assisted Living, for example Return to Work.  Return to 

Work, FQA,  Bridge Team.  We also asked Director Corcoran, as we had earlier Director McElroy,  if the 

“Bridge Team” organized by ODH to help alleviate staffing crises as a result of testing, could also 

function as an emergency staffing resource for Assisted Living communities in a staffing crisis due to 

COVID.  She said she would review the idea.  We would also at some point like to be linked to a hospital 

as all nursing homes are currently (this might help with orders for staff testing).  

  

https://coronavirus.ohio.gov/wps/portal/gov/covid-19/resources/news-releases-news-you-can-use/PPE-Delivery-Employee-Face-Covering-Exceptions
https://ohioassistedliving.org/wp-content/uploads/2020/06/CONTINGENCY-AND-CRISIS-STAFFING-GUIDE-FINAL6152020963982741.pdf
https://ohioassistedliving.org/wp-content/uploads/2020/06/CONTINGENCY-AND-CRISIS-STAFFING-GUIDE-FINAL6152020963982741.pdf
https://ohioassistedliving.org/wp-content/uploads/2020/06/NF-TESTING-FAQ-6_15_2020-FINAL1862147463.pdf
https://ohioassistedliving.org/wp-content/uploads/2020/06/BRIDGE-TEAM-GUIDANCE-AND-INFO-FINAL_6.1.20201617139567.pdf
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Finally, we took this meeting opportunity to again state Assisted Living’s need for inclusion in provider 

relief funding as the discussion went to costs on testing, etc. and other issues surrounding NH relief 

funding.   

  

RCF Rule Training – August 19th at Hilton Easton in Columbus, OH – 7 

CEUs! Register Today: CLICK HERE  

 

The Ohio Assisted Living Association works to ensure that the information provided in email 

updates and on our website is as accurate as possible, however, OALA makes no claims, 

promises, or guarantees about the accuracy of the information. 

  

 

 

 

 

 

                            
Ohio Assisted Living Association 

1335 Dublin Road, Suite 206A, Columbus, OH  43215 
Phone: 614-481-1950, Fax: 614-481-1954 

www.ohioassistedliving.org 
 
 

 

https://ohioassistedliving.org/attendee-events-2/
http://www.ohioassistedliving.org/

